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MISSISSIPPI IS AN ENERGY STATE

• Ranked 2nd in the nation in energy expenditures as a 
percent of GDP

• Ranked 14th in the nation for crude oil production

• Home to the 9th largest petroleum refinery in the nation

• Home to the largest single-unit nuclear power plant in the 
nation (5th largest in the world)

• Diversity of Industries: Energy Acquisition, Conversion, 
Transmission,  Storage, and Distribution and Efficiency



MISSISSIPPI’S ENERGY SECTOR IS A MAJOR 
ECONOMIC CONTRIBUTOR

• 50,000 Direct Jobs

• 2.4 Job Multiplier

• $19 Billion in State GDP

• $1.1 Billion in State and Local Tax Revenue



WORKFORCE DEVELOPMENT IS AN ESSENTIAL STRATEGY TO 
MAINTAIN THE VIABILITY AND THE GROWTH OF THE 

ENERGY INDUSTRY IN THE STATE



An ecosystem to prepare, connect, and sustain 
Mississippi’s workforce



PREPARE
HIGH-PERFORMANCE WORKFORCE

• Prepare Mississippi’s workforce for energy 
jobs with high earning power

Education is Job Preparation
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PREPARE
HIGH-PERFORMANCE WORKFORCE

Annual Number of Community College and University Graduates 
with Degrees that Could Be Associated with Energy Jobs

Total Annual Pipeline: 5,135



CONNECT
WORKFORCE ON DEMAND

• Workforce on Demand gives companies a 
unique advantage by:
• Identifying the right labor pool

• Connecting the pool with jobs

• Verifying skills to find the right person for the job—
in real time

Connecting people with jobs and 
connecting businesses with a 
skilled labor force, in real time



CONNECT
WORKFORCE ON DEMAND

Identify the right labor pool using multiple sources.
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WORKFORCE ON DEMAND

Total Number of Graduates Connected: 660

Annual Number of Community College and University Graduates 
Connected to Energy Sector Jobs



SUSTAIN
BUSINESS AND INDUSTRY ENGAGEMENT

• Industry associations and advocates 
can function as workforce brokers

• Create a pipeline that channels 
Mississippi’s workforce into 
opportunity occupations that fulfill 
energy industry needs

Align workforce strategies with 
hiring cycles to capitalize on a 

precision workforce
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50% Exit within two 
Years of Hiring

36% Exit within 
One Year  of 
Hiring

62% Exit within Five 
Years  of Hiring

SUSTAIN
BUSINESS AND INDUSTRY ENGAGEMENT
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